Speaker Biography

Carl Stent

For the past 12 years Carl has been dedicated to going the ‘extra mile’ to
create and assist value adding activity for the business of human value
risk management. Integrated approaches and relationship management
is where he has work particularly hard with a keen focus on innovation
and creativity to risk management of employee value propositions for
workers compensation programmes such as ACC and absenteeism
management. Carl brings experiences from the following workplaces.

1. Self Employed Risk Management Consultancy focussed on self
management of workers’ compensation risk and integrated employee
benefit management often involved directly in Wellbeing programme
development.

NZ Rugby Union, Fonterra, NZ Institute of Management, IHC,
Wellington City Council, EDS (NZ) Ltd, NZ Post, Air New Zealand
and Fletcher Building Limited.

2. Employment in Employee Wellbeing, ACC, Sales, Marketing
and Relationship Management focusing Health, Safety, Wellbeing
and Workers’ Compensation.

Department of Corrections, The Salvation Army, Healthcare of NZ,
Ministry Of Social Development, Landcare Research, Westpac
Trust Bank, Bank of New Zealand, Department of Conservation,
NZ Fire Service, NZ Defence Force, NZ Rugby Union, EDS (NZ)
Limited, Harbour Side Investments, Capital and Coast District
Health Board, Trans Rail NZ , Air New Zealand, Wellington City
Council, Steel and Tube Group, Public Service Association,
Department of Child Youth and Family, Serco Group, Motor Trade
Association, @Work Insurance, Farmers Mutual Group,
Progressive Enterprises, Sealed Air Limited, Fletcher Challenge
Limited, Sky City Group, CRM Impac, IHC, Managed Healthcare
Systems (South Africa), ACC Corporate and Porirua ACC Branch



